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In Spring of 2010, student groups with differing viewpoints on issues of religion and 
sexuality built, with the support of staff, faculty, and leaders of College Council, a 
shared understanding of how religious groups at Williams can both honor their 
beliefs and avoid discriminating on the basis of sexual orientation when choosing 
leaders. As part of that process, the Williams Christian Fellowship (WCF) developed 
a constitution that incorporated the College’s non-discrimination statement, as was 
reported in an e-mail to the campus from then Interim President Bill Wagner, which 
is attached. 
 
Student leaders have continued to face these challenging issues in conversations 
throughout the current academic year. Seeing the value of trying to work these 
matters out themselves, they’ve asked College administrators to support them in 
those interactions but not to force on student groups a particular outcome. 
Members of the Dean of the College’s Office, Chaplain’s Office, Multicultural Center, 
and other College entities have remained in dialogue with these students, both to 
help them think through the issues and to ensure that no students are being 
discriminated against on the basis of an immutable part of their identity.   
 
If the current understanding among these student groups were to unravel or if 
circumstances suggested that the actions of any student group fell out of compliance 
with the Williams nondiscrimination statement, the College would certainly 
intervene. 
 
The College’s nondiscrimination statement reads as follows: “Williams College is 
dedicated to building a diverse and inclusive community in which members of all 
backgrounds can live, learn, and thrive. In compliance with state and federal law, 
Williams does not discriminate in admission, employment, or administration of its 
programs and activities on the basis of race, color, sex, national origin, religion, age, 
disability, marital status, sexual orientation, gender identity or expression, ancestry, 
or military service." 
 
Should a concern be raised that a student group is in violation of any aspect of this 
statement, the Dean's Office would meet immediately with both the concerned 
members of the community and the officers of the group. If the group were 
determined to have acted in a manner that discriminated against a member of the 
Williams community, the Dean's Office would both apply appropriate sanctions and 
work with the group to ensure that the discriminatory behavior ceased 
immediately. If it continued, the group would lose access to College funds and to all 
other rights and privileges accorded to College groups. As expressed on the 
Chaplain’s Office website, student religious organizations are subject to these rules 
in the same manner as any campus group: http://bit.ly/gGeLdO . 
 
WCF is associated with the national InterVarsity Christian Fellowship, with which 
we’ve begun a dialogue. We’ve also been consulting with some of the many similar 
colleges and universities that have an InterVarsity-related group on their campuses.  

http://bit.ly/gGeLdO


We and others at the College have also been in conversation with Bert Leatherman 
’00, a valued alumnus and former student leader, who disagrees with the College’s 
handling of this matter to date. At the same time, we have been in conversation with 
a number of alumni, including the BiGLATA Executive Committee, which has offered 
the following observations. 
 

“We had a lengthy dialogue with members of the administration 
on issues of non-discrimination, sexuality, chastity, and LGBTQ 
concerns currently being discussed on campus. After becoming more 
aware of the situation, including the ongoing discussions among 
interested students, faculty, staff, and administrators, we believe the 
student College Council's co-presidents and the administration are 
taking the appropriate steps to see that the issue of WCF’s 
constitution is resolved in a manner that is sensitive to the needs and 
beliefs of all Williams students.” 

 
Regarding WCF’s association with InterVarsity, it’s the case that many Williams 
student groups have relationships with off-campus organizations. Our approach to 
determining whether discrimination has occurred is vigilance regarding the actions 
of the student groups themselves.  
 
Among those who’ve been working on these issues are the College Council Co-
President for 201-211, Ifiok Inyang ‘11 and Emanuel Yekutiel ‘11, who have asked 
us to share this summary of their thoughts: 
 

“Following the conversations we were having with members of the 
administration about this issue, we thought it would make sense to 
meet with the leadership of WCF. We came into the conversation with 
the desire to listen to the group and hear what their thoughts were on 
whether they were creating a space that was unsafe for the queer 
population on campus. Our rule was that if we felt convinced that WCF 
was committed towards being inclusive of all members of the 
community, fully and truly, then they deserve to, and in fact should, 
remain fully involved on campus. That is exactly how we felt after our 
conversation with WCF. Not only do they expect College Council to 
hold them to the non-discrimination clause, because we will, but they 
also expect us to help them break the negative stereotypes that make 
them feel isolated from portions of the community. Our job is to make 
sure that groups can learn from each other and, by having groups like 
WCF and the QSU on campus, we ensure that this can, indeed, 
happen.” 

 
We’re proud of our students’ engaged, thoughtful, and respectful discussions of 
these issues, which also challenge society at large. We will continue to support those 
students in any way that we can through this important, ongoing effort, while 
remaining alert to any violations of the College’s nondiscrimination statement.   
 
 



Sarah Bolton   Rick Spalding   John Malcolm 
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March 18, 2010 
 
 
To the Williams Community, 
  
I am writing to update you on recent discussions regarding religious groups and the 
role that sexual orientation plays in their selection of leaders. 
  
These conversations, sparked by a controversy involving a group affiliated with the 
Williams Christian Fellowship, have been aided by several College administrators, 
including Chaplain Rick Spalding, who generously interrupted his leave of absence 
to help advance them. 
  
In consequence of these conversations, to clarify its policy and practice going 
forward WCF has adopted a constitution, which is attached.  It affirms, among other 
things, that in determining membership and leadership WCF will abide by the 
College’s non-discrimination statement, including as it applies to sexual orientation.  
  
Subsequently, WCF leaders have affirmed that the group will consider all candidates 
for leadership equally, regardless of sexual orientation; that leaders will ensure each 
year that the policy and practice for selecting leaders is broadly understood by 
group members; and that they will make sure that the criteria used to asses 
potential leaders is discussed with all candidates. 
  
I have been encouraged by the degree of thoughtfulness that has marked the many 
deliberations that have taken place in recent weeks and by a grassroots effort 
among students, facilitated in part by College Council leaders, to increase dialogue 
on issues of sexuality and religion.   
  
While recent discussions have focused mostly on the practices of a single campus 
organization, it is clear that conflicts between the convictions of individual groups 
and core principles affirmed by the College as a whole are more widely possible on a 
campus of increasing diversity.   
  
As a result, the College will be considering ways to ensure that the policies and 
practices of student groups, especially regarding membership and leadership, are 
articulated clearly and reflect the College’s non-discrimination commitments. As 
part of that effort, Campus Life staff will work with College Council to provide 
guidelines for student groups. 
  
Continued thoughtful and respectful discussion on matters as important as these 
can only strengthen us as a community. 
  
With regards, 
Bill Wagner 
Interim President 
 
 


